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THE INDUSTRIAL DISPUTES ACT, 1947
(14 of 1947V

[11th March, 19847,/

An Act to make provision for the investigation and
settlement of industrial disputes, and for
certain other porposes.

WaEneas it 18 expedient to make provigion for the
investigation and settlement of industrial disputes, and for
eertain other purposes hereinafter appearing,

It is hereby enacted as follows;—

CHAFTER 1
PrzrLmainany

1. (1) This Act may be called the Industrial Disputes
At 1847,

}{2) It extends to the whole of India)

T - i

i4% Tt shall come into foree on the first day ol April, 1947

2, In this Act, unless there {8 anything repugnant in
the subject or context,— '
{al "appropriate Government” means—

“I{i) in relation to any industrial dispute con-
carning any industry carried on by orunder
the nuthority of the Central Government, or
by @ raibway compiny or concerning any such
controlled industry as may be specified m
this behall by the Central Government or in
relation to an industrial dispote concerning
‘|a Dock Labour Board established under

Fhr Statement of Objects and Rensons, sk Gupetie of India, 1046,
L") p%EH‘B-EIID foy Fepart of Beloct Comeritios, aoe ikid,, 1947, PL Y

-4,
l:“'“Thi- Act han been extondod o Goa, Dhman and Dio by Hep. 15 ol
!MLLH!MS&L.IuPﬂDdHhmhj%ThfI & 3 and . 1
fi thi ;ﬁe of the unmn erritery of sy by Rag. 6 ol 1065,
e T

Liskig by Aet 08 of 1958, 2 3, Tor the formoer sub-eectino el
205 TRART.

3Ppavisn pmitted by Act 51 of 1870, a. 2 and Sch, (v [ 1-8-1871),

“This sub-chwose his bean sucoessively nmeoded by Aot 5l of 1948,
G5 A 1081 47 of 1061, 10 and 54 of 1964, 96 af 1964, 35 of 1660, 57 of
1965 45 af 1971 and 21 of 1976 and sdaptod by the A0 1868 wnd 1
A 1950w meid as sbove For the text of furthar amendinent n
subclyuse (1), pleass twfne lo. Amendment Aot No. 24 of 1896 in the

I"-quﬂu-I'l’
Suba:, by At M if 1982, 5 2, for cortaz wonls (we l 21-8-109841

Sy ile
mybeEs anr-
EETIITIAL S
el

Liafin!lire



section 54 of the Dock Workers { Regulation
of Employment) Act, 1948, or the Industrial » e
Finanee Corporstion of India established
under section 8 of the Industrial Finance
Corporation Act, 1948, or the Employess 194 1ks
State Insurance Corporation established
under segtion 3 of the Employees’ State
[nsuraneedct, 1948, or tha Board ol Trustees i
constituted under section 3A of the Coal
Mines Provident Fund and Miscellansous
Provisions Act, 1948, or the Central Board s m
of Trustees and the State Bonrds of Trustees
constitoted under soction 5A and saction 5B,
respeetively, of the Employees’ Provident
Fund and Miscellaneous Provisions Ack, e
1962, or the “Indian Airlines” and “Air
India" Corporations established under
spction 3 of the Air Corporations Act, 18563, 7w
ar the Life Insurance Corporation of India
pstablished under section 3 of the Life
Insurance Corporation Act, 1956, or the Ol 30st s
ant Natural (ras Commizaion established
under section 3 of the 01l and Natural Gas
Gommission Act, 1968, or the Deposit 48 e
Insurance and Credit Guarantee Corpo-
ration established under section 3 of the
Doposit Insurance and Credit Guarantee
Corporation Act, 1961, or the Central Ware- 40 a s
howsing Corporation established under
goction 3 of the Warvhousing Corporations
Act, 1962, or the Unit Trust of Indin e
satablizhed under section 3 of the Unit
Trust of India Act, 1963, or the Food neisa
Corporation of India established under
section 3, or a Board of Management
established for two or more contigunus
Siates under section 16, of the Food
CorporationaAct, 1964, or the International o s
Am:mrm Authority of India constituted
under section 3 of the International Airports
Authority of India Act, 1971, or'a Regional i
Rural Bank established under soction 3 of
the Regional Bural Banks Act, 1976, or the s e
Export Credit and Guarantes Corporation
Limited or the Industrinl Recohstruction
Bank of India Limited], '[The National
Housing Bank established under section 3

ok by Act 53 of 180T, sec. B and second Sdhe, phe 1 (sl
5.7 1WEE

10
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of the National Housing Bank Act, 1987 (53
of 1887)|, or a banking or an insurance
company, & mins, wn vilfield, n Cantonment
Board, or a major port, the Central
. and]
(i} in relation to any other industrial dispute,
the State Government,
inal “arbitrator” includes an umpire;)
‘"limpall “average pay" means the avernge of the wages
payable to p workman—
{i1 in the case of monthly paid workman, in
the three compléte ealendnr months,
(i} in the case of woekly paid workman, in the
four complote weeks
{iit) in the case of daily paid workmunn, in the
twalve full working dovs,
Eﬂ:ﬁl’mg the date on which the avernge pm.
omes payvable if the workmon had worked for
three complete calendar months or four compliste
weeks or twelve full working daye, ng the cass
may be, and where such caleulation eannot be
mndi, thie averape pay shall be ealeulated as the
average of the wages payable to n workman
during the period he actually worloed;|
“Hib) "nward” mesans an interim or a final deter-
miination of any industrial dispote o of any
question rélating therato by any Labour Court,
Industrinl Tribunmal or National Industrial
Tribunea! nnd includes an arbntration sward made
under section 10A:]
‘Iibh) “bBanking company” means a banking company
as defined in section 5 of the Banking Companies
Act, 1940 baving bromches or othor establish-
ments in mors than one State, and includes | tho
Export-Import Bank of Indin,] "[the Industrial
Reconstruction Bank of Indin,] *ithe Industrial
Devolopment Bank of India,| the Resorve Bank
of Indin, the State Bank of Tndin, "o corresponding

Tinn, by Act 36 of 1064, o, 3 (wed 15-12-1064),

“Rrin. by At 4 of TBAN, & d Dwoed S4-10- 11510,

CL, LA reslediarsd as ana)! by Act 90 of 1964 & 2 (wef 15.32.1004)

Builesl by At AR of 1956, &, i forel, ib) fwef 10008875

Rubm. by At 98 of 1950, & 64 wnd - Sch. I PLOIT, foe el i) which
wan ina, by At 4 of 10489, 8.4,

The almrt Uile new reads os "the Brnldng Regulation At 1944"

Toa by Aee 25 af 1981 5. 40 and Seh. 11 fwed 1.1-1983),

Ine b Aee 02 of 1994, & 1 il thipd Seb, (il dste bo be notifed

los, by Avt 18 of 1964, & 38 and Beh. L PUIE Osen £ 1-5- 19641

"Buha, by Aot B ool 1970, &0 20, for “and any subsidinry bank® fwa.f
1je7-186m)

1n
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(i}

new bank constituted under section 3 of the
Banking Companies ( Acquisition and Transfer
of Undertakings) Act, 1970, ®[a :urruﬂgmnd'im
new bank constituted under section 3 of the
Banking Companies (Acquisition and Transfer
of Undertakings) Act, 1980, nnd any subsidiary
bank] as defined in the State Bank of India
iSubgidiary Banks) Act, 19559;]
"Board" means a Board of Conciliation
conatituted under this Act;
“clogure” means the permanent closing down of
a place of employment or part thereof]]
*concilintion officer” means o conciliation officer
appointed under this Act;
"concilintion proceeding” means any proceeding
held by a conciliation officer or Board under this
Act;
"eontrolled industry” means any industry the
control of which by the Union has beén declared
by any Central Act to be expedient in the public
intiarest;]

L] [ ] L] &
*Court” means a Court of Inquiry constituted
unduer this Act;
“smployer” means-—

{1} in relaticn to anindustry carried on by or
ander the authority of any department of
[the Central Governmment or & State
Government], the authority prescribed in
this behalf, or where no authority is
prescribed, the head of the department;

{ii) in relation to an industry carried on by or
on behalf of a local authority, the chief
expcitive officer of that suthority;

“axocutive” in ralation tooa trade dnion, mesns
the body, by whatever name called, to which the
management of the affairs of the trade union is
entrustesd:)

a person shall be deemed to be "independent” for
the purpess of his appaintment s the chairman
or other member of 2 Board, Court or Tribunal,

'Sul.:.-. by At 40 of 1980, 8, 20, for "and aoy subsidiary bonk”™ iwal

1681980

Wiiw: by At 40 of 1082, a, 2 fwiel 21-5-19641

"Inas, by Art 65 of 1961, 2. 3L

CL feeel ina by Act 43 of 1963, 0. 2 omitted by Acl 38 of 1964, & 2
P {0 1TH-12-196841,

*Huhn, by thn A0 1B, for “a Govecnment I lritink bodia'

"l b Aot A6 of 1971, 8- 2 (£ 16-12-10710

O (b omitied Dy the AJC. 1960,

k2

i of 1970

il &l 1080

B3-af 1028
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if he i& unconnected with the industrial dispute
referred to such Board, Court or Tribunal or with
any industry directly affected by such dispute
‘[Provided that no person shall cease to be
independent by rengon only of the Tact that he is
u shareholder of an incorporated company which
i# eonnocted with, or likely to be affected by, such
industrial dispute; but in such n case, he shall
disclosy to the approprinte Government the
nature and extent of the shares held by him in
such company;}
431 "industry" means any business, trade, undertaliing,
manufacture or calling of employers and includes

s by Act 18of 1900 ¢ 2

51, 1)1 ahall stand substituted ps follows whsen ol (e} of section & of
lh:ulgdml Disputes (Amencdment) Act, 1R 46 ol 15825 will mame
in e —

) “lndustry” mesns temadile netivity cireled an by co-speration
o iy iy el el g o
e #m ur
i pontroctor | for the I:I:I‘J.ﬂﬂ..ﬂ.l.p‘pb‘ﬂdlltdhﬂﬂﬂh of gonds OF Bervices
wi:g;uurwh- hm.l.l}ul s o winhins {not wints o wishes
W A Lal ne ﬂmﬂhu&ﬂm&lw Ut fol—

i mm% boon [nvested far the purpese of carrving an
weh acLivity; of

1) woch sctivity 48 enrelod on with a motive o mako any gain nwn:.d‘h
nnd ineludes—

ln) mny petivi Ii'leDu:kL&hmr Board astablished under section

. T ol the T I u!'rEm T-'li':':ﬂ” Ak, ]m
LY BNy Betiv f'l.l:lﬂ.ﬂ.‘“ m‘l}mﬂﬂﬂﬁ -] il HilseRs &F
I:I.!E'iuﬁ un by an estahlishmant,

but does not mr_'IudT— | " e . u.L
1LF any i furi n]:m‘lhu:n eurepl where 3 .iﬁrh:u tur
npu'n;.i".l.!nnn & carriod on in an integrated monner
metivity (being any auch petavity an unh:ml to in I.l:m hru:m.n.u'
provisions of this claose) pnd auch other aetivity {8 the
prodominnnt ana.
Eaplanation —For the of thi sub-clause, “agricul:
tural operntion” doss not uile woy activity carrled om0 o
huuunu.l.ld.nﬁp.nd i claass ([} nEll-:I:u.nﬂ o the Plentations
- Ltr.'u.'l'.. I ol or

E I-\'Iu:.l.ﬂnl].lL l-uunﬂﬁr.. u-l-u.mh ar trnining instiiutions; or

(1 iaetilutionn owned proman by arganisations wholly of
lnh:t:l'nlil-llrmnpd in any charmtabdn, ancial or philanthropsc
Borvhoe; or

151 hady or willnge indostries] or

] mny adthviey of the Chvernment relatable b the soverelgn
funiticns af the Government inclo all the activities carrisd
upi by the departnents of Ceatral Governnient dealing with
thsfence ainmis eneTgy and space; or

-.;n any domsastis sprvios, or 3 Ui f

l"l.l.rl.;illﬂl.ﬂl.rhﬂ.ln' gvh-m n pracused by an mdiy or
of individuala. if the pumber of persons amployed by the
indivadual oy body of individunls in relation o suech profession is

lessa thian wen, or
(81 nny netaviiy, being an earried on ive ety
ur mw elule op any othae -ui‘lmﬂﬂ uull e numbser of

Ii?md purutive socloty, elub or other lile
fﬁ} of indiy u-libﬂx :ul-l:hn o much sctivity is less than ten;

13



any valling, service, employment, handicraft, or
industrial ecccupation or nvoestion of workmen;

ik) "industrinl digpute® means any dispute or
difference between employera and employers, or
betwesn employers and workmen, or hetween
workmen and workmen, which is connected with
the employment or non-employment or the terms

V/,/ of employment or with the conditions of Inbour,
il any peraon;

Mk "industrial establishment or undertaling” means
an establishment or undertalking in which any
industry is carried on:

Provided that where several setivities nre
gartied on in an establishment or undertaking
and only ene or some of such activities s or are
an industry or industries, then,—

{a) if mny unit of such estublishment or under-
tukting carrying on any activity, being an
indugtry, is severable from the other unit ar
umits of such sstablishment or undertaking,
such unit shall be deemed to be a separate
industrial establishment or undertaking;

i) if the predominant activity or each of the

predominant activities carried on in such
estuhlmhment or undertaking or any unit
thereaf is an industry nnd the other activity
or each of the other activities carrlod on in
guch establishment or undertaking or unit
thereof is not severable from and s, for the
purpese of carrying on, or aiding the
carrying on of, such predominant netivity
ur Ia.-l:t.‘['n"'.lt.iﬂﬂ, the entirs ast.nbh:»hmunt o
or, as the case may be, unit
rheraui shall be deemisd to be an industrial
egtablishment or undertaking;|

Uékk) maurancecompeny’ M G0 TSUEENG CETpany A5
definad in section 2 of the InsurnnceAct, 1938, hawving
branches or other establishments in more than sne  «f s
Btate]

kka! "khadi® has the mesning assigned to it in cliuse (d) of
poction 2 of the Khadi and Village Industries o

CommissionAct, 1956
IRkehl  Labour Court” mesns a Labour Conrt constituted under
seotion 7)) -
- = V
na. by Act 46 of 1982, & % (wed 21.68.1884) N

Yna. by Act B4 of 1048, 0. 3,

0L ilden) ro-letinped o clause ekt and O dokad mas, by At 465 of
198%, 0. 2 fwef 21-8-1984)

Y by Adt 38 ol 19588 & (wial 10-3-1957]

14
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Hikkk} "lay-ofl™ (wath itz grammatical varmalons and
cognate expressions] means the fuilare, refusnl
ar inability of an employer on aceount of shortage
of coal, power or raw materials or the accumula-
tiom of stocks or the break-down ‘of machinery
Hornatural calamity or for any other connectaed
reason] bo pive employment o a workmean whose
rme i8 borne on the muster rolls of his industrinl
establishment and who has net been retrenched.

Explanation. *[Every workman whose name
ig borne on the muster rolle of the ndustrial
establishment and who presents himself for work
al the establishment st the time appointed for
the purpose during normal working hours on any
day and is not given employment by tho employer
within two hours of his so presenting himeself]
shall be deemed to have been faid-off for that day
within the meanimg of this clause:

Provided that if the workomemn, tostead of bong
given employment at the commencement of any
shift for any day is asked to present himself for
the purpese during the second hall of the shift
for the day and is given employment then, he
shall be deemed to have been Inid-off only for
one-half of that day;

Provided further that if he is not given any
such employment even aftor 2o presenting him-
self, he shall not be deemed Lo hiove been inid-off
for the second half of the shift for the day and
ahall be entitled to full basie wages nnd dearmess
allownnee for that part of the day;]

(1) "lock-out" menns the *femporary closing of n
place of emplovment], or the suspension of work,
or the refusal by an employver to continue to
employ any number of persons emploved by him;

“ila) "major port" means a major port as defined in

clause (8) of section 3 of the Indian Ports Act, 1905;

ilbi "mine" means g mine as defined in clouse (j) of

sub-section (1) of section 2 of the Mines Act, 1853;)

Hilll *Natiomal Tribunal” means a National Industrial
Tribunal eonstituted under section 7H;)

T, U At 40 of 1668, £ 3wt 34-10- 1953

'Boba. by Act 48 of HEZ, =, 3, for "or for any pdher roosoo” fwef
S1-B-11E4 1 :

Hubn. by Aen 46 of TR, 9, 2, [or certain wonds we L 23-5-15884)

e by Act 35 of 1864, 8- 2iwal 18-13- 1)

*Ins. by Act A6 of 1956 & 5 twnd 10-3-15571

* Suha by WH Act Wa 37 of 1874 pxfullewing: J
“Ni worrlpman whoss mume is borng on the mugter rolle of the industrio|
eatnblintimont and who presents himself for work at the setablislmmt
at the time appointsd for U ]:aurmn during narmnl wirking hours on

eniploymenk winp

any day anil is oy i b laid off for that
iy bt b iy boch woe im pot ﬁmdmﬁfﬁmﬂm T the emplier
within two hoaers of his so presonting himmell, he"

15
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"office bearer”, in relation to a-trade union,
includes any member of the executive thereof,
but does not include an auditor:]

“prescribed” means prescribed by rules made

under this Act;

“public utility service” means-—

ii} any railway service “lor any fransport
service for the carriage of passengers or
goods by airi;

\[iin} mny service in, or in connection with the
working of, any major port or dock;]

(i) any sectian of an industrial eatablishment,
an the working of which the safety of the
eetillishment or the workmeon employed
therein depends,

tiii) any postal, telegraph or telephone service;

iiv) any industry which supphies power, light or
water to the public;

iv} any system of public conservancy or
sanmitation;

ivil any industry specified in the [Firat
Schedule] which the appropriate Govern-
ment may, if satisfied that public emergency
or public interest so requires, by notification
int the Officinl Gazetty, declare to be a public
utility service for the purposes of this Act,
for suck period ns may be specified in the
notification:

Provided that the period sospecified shall not, in
the first instanee, exceed six months but moy, by alike
notification, be extended from time to time, by any
period not exceeding six momths, at any one time if in
the opinion of the appropriate Gevermment public
emergency or public interest requires such pxtenEon,
“railway company” means a railway company as
defined in section 3 of the Indian Railways Act,
1894;

“retrenchment” means the termination by the
smployer® of the service of a workman for any
reason whatsaever, otherwise than as o

na. by Act 48 o 1971, 8. 8 fwe £15-18-187 1)

“Suba,

by Ack 36 of 1984, 5.3 {wed 18- 1- 1064,

Sigbw. by Act 36 of 1964, . 2, for "Scheduls® twef 18-10-1054]
ilna, by Azt 43 of 1955, 8. 2 iwed $4-10- 19585, °
"Phe wards "By notice ur ntherwing” ins by WH Aa LV of 148, B3
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punishment inflicted by way of disaplinary
aotion; but doss not include—
ial voluntary retirement of the workman; or
ib) retirement of the workman on reaching the
age of superannuation if the contract of
employment between the employer and the
workman concerned containg & stipulation
in that behalf; or
fibb) termination of the service of the workman
as 8 result of the non-renewil of the contract
of employment between the employer and
the workman eoncerned on its expiry or of
such contract being terminated ander a
atipulation in that behalf contained therein,
o]
le) termination of the gerviee of a workman on
the ground of continued ill-henlth;]
"gattlement” means o settlement arrived at in
the eourse of conciliation proceeding and includes
a written agreement between the employer and
workmen arrived ol otherwise than m the course
of conciliation procesding where such agreement
has been #lgned by the parties thereto in such
manner oz may be prescribed and o copy thersof
has been sont to Yan officer authomsed in this
biehall by] the approgriate Government and the
eoncilintion nfficer;|
“strilie™ menns o oessation of work byoa body ol persone
employved in any industry acting in combination, or &
eoneerted refusal, or o rofusal under-a common
understanding, of any number of persons who are or
b besen 0 emploved tocontimue to work or to acoept
employment;
“trade union" means n trade onion registored
under the Trade Unions Act, 1826;]
“Tribunal® means an Industrial Tribunal consti-
tuted under section TA and includes an Industrial
Tribunal constituted before the 10th day of
March, 1957, under this Act;]
"unfair labour practice” means any of the
practices specified in the Fifth Schedule;

—

ne. by Aol 40 of 1984, 3 (waf 18810840,

"Bub-clause {e] shall b omittsd-WH, Aci, TVIL ol 198653
18qhe. by Act 38 al 1856, 8. 3, for ol dp) twal T 1018565
o e Aot 35 of 1085, & B wel 1-13-1865]

Hne by At 46 of 18683, w2 iwal 21-8-THE4)

by Act 18 0f 1887, & 8, for el (r) pwef 10-3-185T)
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irby "village induatries” has the meaming assigned to
it in clause (h) of section 2 of the Khadi and
Village Industries Commission Act, 1866;]

Nirr) "wages" means all remuneration copable of being
expreased in terma of money, which would, if the
terms of emplovment, expresa or implied, wers
fulfilled, be payahle to a workman in respect of
hiz employment or of work done in such
employment, and includes—

(i} such allowances (including dearness
allowance) as the workman is for the time
baing entitled to;

iti) the value of any house accommoduation, or
of supply of light, water, medical attendange
or other amenity or of any service or of any
eoncessionial supply of foodgrams or other
articles;

(i) any travelling concession;
Itiw) mny commission payable on the promotion
of sales or business or both:)
bt does not include—

L) any bons;

(b} eny contribution pmd or pavable by the
emplover to any pension fund or provident
fund or for the benefit of the work-
man under aoy law for the time being in
foree;

ol any gratuity payable on the terminantion of
his seriice]

Higd "Workman" means any person (noluding an
apprentice) employed in any industry to do any
manunl, unskilled, skilled, wehnical”, operational,
cleripal or supervieory work' " for hire or reword,
whether the terms of employment be exprossed
or implied, and for the purposes of any proceading
undper this Act in relation to an industrial
dispute includes sny such porson whe has
been dismissed, discharged or rotrenched in
eomnection with, or 88 & consequence of, that
dispute, or whose dismiganl, dischargs or

. Iy At 43 of 1953, a8 (wal 34-10-158%)

o by At IEI‘ul' 18962, o 2 (wal 21-5-1054),

“Sigha, by Act 45 of 1982 5 2 for el (sl feced 25-58-1884),

The wards “sales prometion”™; ine h;.' WH. Act LNI1 of 1880, 1.

e words “or g work Tor the pramation of salos® ins, By WR Aot
J% ol 1866, =5
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retrenchment has led to that dispute, but does
not melude any such person—
i1} who is subject to the Air Foroo Act, 1850, or
the Army Act, 19560, or the Navy Act, 1957,
or
i1i) who s employed in the police service or s
an officer or-other employee of a prisen; or
(it} who is employed mainly in @ managerial or
ndministrative capacity; or
{iv) who, being emploved in a supervisory
capacity, draws wages exceeding one
thousand gix hundred rupees per mensem
or exercises, either by the nature of the
duties attached to the affice or by reasan of
the powers vestod in him, funotions mainiy
of a managerinl nature |

H2A., Where any employer discharged, dismisses,
retrenches “or otherwise terminates the services of an
individual workman, any dispute or difference between that
workman and his employer connoected with, or arising ot
of, such discharge, dismissal, retrenchment” or termination
shall be deemed to be an industrial digpute not
withstanding that no other workman nor any union of
workmen iga party to-the dispaite.]

CHAFPTER 11
AUTHORITIES UNDRE Tt AT

. 110 In the case of any indugtrial establishment in
which one hundred or more workmen are employed or have
been employed on any day in the preceding twelve months,
the approprinte Government may by general or spectal
order require the employer to constitute in the prescribed
muanner 8 Works Committes consisting of representatives
of employers and workmen engaged in the establishment
so however that the number of representatives of workmen
on the Committee shall not be leeg than the number of
representatives of the employer, The representatives of the
workmen shall be chosen in the presoribed manner from
amang the workmen engaged in the estoblishment and in
consultation with their trade union, if any, registered under
the Tndian Trade Unions Act, 1926

Han, by Act 35 of 1006, & 1 (wed 1-18.10651
“The words "refuses émploymont” ine by WB- A &3 of 1089, 5 0
"Thie words “rofusal of employment” e by & 3,
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(2} It shall be the duty of the Works Committes to
promote measures for securing and preserving amity and
pood relations between the employer and woerkmen and,
to that end, to comment upon matters of their common
interest or eoncern and endeavour to compose any material
difference of ¢pinion in respect of such matters

4. (1) The appropriate Government miy, by notification
in the Officinl Gazette, appoint such number of persans as
it thinks fit, to be conciliation officers, charged with the
duty of mediating in and promoting the gettiement of
industrial disputes.

i2) A concilintion officer may be appointed for » specified
area or for specified industries in a specified nrea or for
ane or more specified industries and either permanently
or for a Hmited period.

§. (1) The appropriate Government may as sceasion
arises by notification in the Official Gazette constitute o
Board of Concilistion for promoting the settlement of an
industrial dispute

121 A Board shall consist of a chairman and two or four
ather members. as the appropriate Government thinks fit,

(3} The chairman shall be an independent person and
the other members shall be persons appointed in equal
numbers to represent the parties to the dispute and any
person appointed to represent a party shall be appointed
om the recommendation of that party:

Provided that, if any party fails to make a recom-
mendation as aforesaid within the prescribed time, the
appropriate Government shall appoint such persons &5 it
thinks fit to represent that party.

{4) A Board, having the prescribed gquorum, may act
notwithstanding the absence of the chairman or any of its
members or any vacancy in its number:

Provided that, if the appropriste Government notifies
the Board that the services of the chalrman or of any other
member have ceased to be available, the Bonrd shall not
act until a new chairman or member, as the case may be,
has been appointed.

8. (1) The appropriate Government may as oecasion
arises by notifieation in the Official Gazette constitute a
Court of Inquiry for inquiring inte any matter appearing
tas be connected with or relevant to an industrial dispute.

20



(2] A Court may gonsiet of coe mmdependent person or
of such number of independent persens as the appropriate
Government may think fit and where a Court consists of
oo or more memberz, ong of them shall be appombed as
the chairman.

(31 A Court, having the preseribed quorum, may act
notwithstanding the absence of the chairman or anv of its
members or eny vecancy in ith number:

Privided that, if the appropriate Government notifics
the Caurt that the services of the chairman have ceased to
be aviailable, the Court shall not act until & new chailrman
has been appointod

U (1) The Hpé!rq:ldl'ba Government may, by notifica-
tion in the OfMcial Gazette, constitute one or more Labour
Courta for the adjudication of industrial disputes relating
to any matier specified in the Second Schedule and for
performing such other functions as may be assigned to them
under thisAct, v
(21 A Labour Court shall consist of one person enly to
he appointed by the appropriate Government,
(31 A person ghall not begualified (or appointment as
the presiding officer of a Labour Court, unless—
“al he s, or has been, & Judge of a High Court; or
th) he has, for & period of not lesz than throe vears,
been a District Judge or an Additional District
Juodge; or

i & & i W

Hidl] be has held any judicial office o India for pot
lese than seven years; or

el he has beén the presiding olficer of w Linbiur
Court eonstituted under any Provincial Act or
State Act for not less than five yvears,

TA. (1) Theapproprinte Government mn_uhir notifics-
tion in the Official Gazette, constitute one or more Industrial
Tribunals for the adjudication of induatrial diaputes
relating to any matter whether epecified in the Second
Sehedule or the Third Schedule *lund for performing such
uthTr functinns ws may be assigned to them under this
Aetl.

(2} A Tribunal shall congist of one person anly to be
appointed by the appropriate Government.

ok, by Act B6 of 1955, 5. 4, far 8, 7 (v L 10-B-1967)

“lns. by At 36 of 1964, 8.3 Geal 19-12-1964,

"By WB. Act 35 of1088 5. 5 (221.5) the following i» sohstabuted
“Ibl fie i, or hne beon; o district Jodge or an additional district Judpe,
ur"

'CL joh penatted by Aot 46 'af 1832, o, 5 (wea [ '91-B-1064)

'le fa) nnd (b)) resdettermd gs (6] and (e respeetively by Aot 24 of
Iaod. s A twef 18151964

“Ina. by Act 4tk of 1982, & 4 twon L 21-5-1984)
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i3 A person shall not be qualified fur appointment is
the presiding officer of a Tribunal unless—
ot hein, or haz been, o Judge of a High Court; or
Higal he has for s period of oot léss than thres vears
been a Dstrict Judge or anAdditional Distriet Judges; "= '[
Urk LI ]
(4] The nppropriate Government may, if it so thinks
fit, appoint two persons as assessors to advise the'Tribunal
in the procesding before it

TB. (1) The Central Government may, by notification
in the Official Gazetle, constitute one or more National
Industrial Tribunals for the adjudieation of induztrial
disputes whach, in the opinion of the Central Government,
involve questions of national importance or are of such a
rustire that industrinl cstablishmente situated in more than
ong State are llkoly to beinterested in, or nffected by guch
disputes,

(2§ A Mational Tribunal shall consist of one person only
to be appointed by the Central Government,

(3} ﬁgr.-rmu il mot b qualified for nppointment 6s
the presiding efficer of a National Tribunal *[unless he 15,
or has been, a Judge of o High Court].

4} The Central Government may, if {1 so thinks fit,
appoint bwo persons as assessors bo ndvise the Mationsl
Tribunal in the proceeding before it.

TC,: Mo peraon #hall be sppointéd o, or continue in,
the office of the iding officer of a Lidbour Court, Trbunal
or Mational Tribnnal, iF—

i@l heis not an inﬁeﬁ'ldenl |00 OF
thl his hos atbnined age of sixty-five vears |
i 2% Mo C1.{b) add the following provizo by WH, Act KT
1958:

"Provided that where such Prigiding Cxficer of a
tribinal appointed by the State Government attains the
agn of pxtvlve years before completion of any procesding
pending before him. the State Government may, if in the
opinion of such government, public interest a0 requires,
arder his continuance in office for a period of not excesding
gix moniths for complotion of the proceedings. "]

‘|8 1E for any reason & vacancy [(other than a temporary
absencel oecurs in the office of the presiding officer of a
Labeur Court, Tribunal or National Treibuial or in the office
of the chairman or any other member 6 a Bonrd or Court,
then, inthe case of a Mational Tribunal, the Contral
Government atd in any other cage, the appropriate

"I, bw At 36 of 1964, oo 4 Poped, 18-153-1064 )

"By WL et Ma XVT1 of 1958 ine wards® or & dist=iot Judge nze an
Arditiennl District Judge” niter the words "High Coaart®

“Subm by WAt 55 ol 19808, 4 (ERC] 15000 ms Tallnwac “Lnal b i@
ar has boon, § Distriet Jusliie or an Additicoad Distre Jislgn; or”

The wiord "or” and ol (Bl omitled by Acl 48 of 1082 & 4 (wef
21-H- 1954,

iba by Act &6 of 1982, & 5 for certnin words fwe £ 21819841

5 mg, by WL Act KT ol L

*Hiskw iy Aet 36 of THER, & 5 for pa Band Biwel 10-3-329071




i il il 2

Government, shall appoint ancther person in accordance
with the provisions of this Act to fill the vacancy, and the
proceeding may be continued before the Labdur Court,
Tribuinal, Matiopnal Tribunal, Board or Court, as the case
may be. from the stage ot which the vacancy is filled

8. (1) No order of the appropriate Government or of Fealy <

the Central Government appointing any person as the
chairman or any other member of a Board or Court or as
the presiding officer of a Labour Court, Tribunal or National
Tribusnal shall be ealled in question in any manner; and no
act or proceeding before nny Board or Court shall be called
in question in any manner on the ground merely of the
existence of any vacancy in, or defect in the constitution
of, #such Board or Court.

(2F No seltlement arrived at 1o the course of &
concilistion proceeding shall be invalid by reason only of
the fact that such settlement was arrived of after the expiry
uf the period referred to in sub-section (6) of section 12 or
sub-gection (5) of pection 13, ns the case may be.

i3] Where the report of any settlement arrived at in
the course"of concilintion proceeding before a Board is
signed by the chairman and all the other members of the
Board, no such settlement shall be invalid by reason only
of the casunl or unforeseen absence of any of the members
iincluding the chairmnon) of the Board during any stage of
the procesding.|

NCHAPTER T1A
MNOTIOE OF CHANGE

9A. No employer, who proposes Lo effect any change in
the conditions of service applicable to any workman in
respect of Any matter specified in the Fourth Schedule, shall
uffect such changpe,—

(a} without giving to the workmen likely to be affected
by such change & notice in the preseribed monner of the
nature of the change propesed to be effected; or

ik} [within twenty-one days] of giving such notice.
Provided that no notice shall be required for effecting any
such change—

in) where the change is effected in pursuance of any
“aettlement or award]; o

Weyn, by At 06 of VS50, o B, (wel 10-0-1867),
=Tl wands “within forty-two doys” soba. by WL Act LVTT of 188058 4,
Buiba Ly Act 45 of 195 & 4 for cortuin vwnks (oo, E2]-B-TH841
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ib} where the workmen likely to be affected by the
change are pérsdns to whom the Fondamental and
Supplementary Hules, Civil Services (Clazsification,
Control and Appenl) Rules, Civil Serviees (Temporary
Service) Rules, Revised Leave Rules, Civil Service
Repulations, Civilians in Defence Services (Classification,
Control and Appeall Rules or the Indian Railway
Establishment Code gr any other rules or regulations that
may be notified in this behalf by the appropriate
Government in the Dfficial Gazette, apply.

8B. Where the appropriate Government is of opinion
that the application of the provisions of section 9A to any
class of industrinl establishments or to any clags of
workmen emploved in any industrial establishment affect
the employers in relation thereto so prejudicially that such
opplication may cguse serious repercaseion on the industry
concerned and that public interest so requires, the
approprigte Government may, by notification in the Official
Gagatte, direct that the provisions of the said section shall
nol apply or shall apply, subject to such conditions as may
be specified in the notification, to that dlass of industrial
establishments or to that elass of werkmen smployed in
nny industrial estahlishment | :

'[CHAPTER 11B

REFERENCE OF CERTAIN INDIVIDUAL TISPUTES T
GIUEVANCE SETTLEMENT AUTHORIVIES

8C. (1) The emplover in relation to every industrial
edtablishmoent in which fifty or more workmen are
employed or have been emploved on any day in the
preceding twelve months, shall provide for, in sccordance
with the rules made-in that behall undor this Act, a
Grievance Settlement Authority for the settloment of
industrial disputes connected with an individual workman
emploved in the establishment.

(2) Where an industrial dispute conneeted with an
mdividual worleman arises in an establishment refarrod
to in sub-section (1), a workman or any trade unjon of
workmen of which such workman i= 8 member, refer, in
such manner as may be prescribed, such, dispute to the
Grievance Sottlement Authority provided for by the
mplover under that sub-section Tor settlement,

Hna by At 46 of 1882, 5.7, This chapber will oo into fuses, wr, |
dide g bo nolifed
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(31 The Grievanee Setilement Authority roferred fo in
sub-gection (1) shall follow such procedore and complote
its proceedings within sach period os may be preseribed.

i4) Mo reference shall be made under Chapter TIT with
respect to any dispute referred to in this section unloss
snch dispute hos been referred to the Grievanee Settloment
Authority concerned and the decision of the Grievanes
Settlement Authority is not scceptable to any of the partics
to the dispute,|

CHAFTER I

Rereneror of Dismtrres to Boagng,
CoumTs oR- TRiBURALE

10 (1) 'Where the approprinte Governmant 1s of
opinion that any indostrial digpute exists or is
approhended, it may ot any time}, by order in writing,—

ia) refer the dispute to » Booard for promoting a
soitlement thersof; or

(b refer any matter appearing to be connected with
or relevant to the dispute to a Court for inquiry;
or

f{e) refer the dispute or any matter appearing to be

connected with, or relevant to, the disputo, if it
relntes 1o any matter specifipd in the Second
Scheduls, to s Labour Court for adjudication; or

id} refer the dispute or any mattor apponring to be
connected with, or relevant to, the dispute,
whether it relates to any matter specified in the
Second Schedule or the Third Schedule, to &
Tribunal for ndjudication;

Provided that where the dispute relates to ooy matter
spucifiod m the Third Schedule and s not likely to sifect
more than one hundred workmen, the appropriate
Government may, if it 2o thinks fit, make the reference to
i Lahaur Court under elause (ol

TProvided further that] where the digpute relates to s
public utility servies and o notice under section 22 his beon
given, the appropriate Government shall, unless it
congiders that the notice has been frivelously or vexiatiously
givgn or that it would be inexpediont eo to do, make

Ui, b At 18 af 1852, 0 4, for "M angyr il us il dispaio svists o is
apprehended, the appropints Girsarmimmt may®

Wubs. by Act 38 of 1956, & 7, foral, (el dwed 10-0-1958T1,

Buhn by o T oihid, for "Provided that® twed 10-2-19571
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reference under this sub-section notwithstanding that any
other proveedings under this Act in respect of the dispute
miay have commeneed:

Provided aleo that where the dispute in relation to
which the Central Government is the appropriote Govern-
ment, it shall be competent for that Government to refer
the dispute to a Labour Court or an Industrial Tribanal,
as the cave may be, conatituted by the State Government. |

1A Where the Central Government is of opinion that
any industrial dispute exists or is apprebended and the
dispute involves any question of national importance or 18
of such n nature that industrial establishments situated
in more than one State are likely to be mterested in, or
uffocted by, such dispute and that the dispute should be
adjudicated by o National Tribunal, then, the Central
Government may, whether or not it is the appropriate
Government in relation to that dispute, at any time, by
arder in writing, refer the dispute or any matter appenring
to be connected with, or relovant to, the dispute, whether
it relates 1o any matter specified in the Second Schedule
ar the Third Schedule, to a National Tribunal for
sdjudication |[*}.

21 Where the parties to an industrial dispute apply in
the prescribed manner whether jointly or separately, for a
reference of the dispute to a Beard, Court,*{Labour Court,
Tribunal or Natienal Tribunal], the appropriate Govern-
ment, if satisfied that the persons applying represent the
mujority of each party, shall make the referonce accordingly.

1 2A) An order referring an industrial dispute to
Lubeonr Court, Tribunal or National Tribunal under this
section shall specify the period within which such Labour
Court, Tribunal or National Tribunal shall submit its nward
om such ﬂlﬂ]}utl!' to the sppropriste Crovernment:

Provided that where such industrial dispute is
connected with an individual workman, no fuch period shall
ixeeed three months!

Provided further that where the parties 1o an induestrinl
dispute apply in the preseribed munner, whether jointly or
separately, to the Labour Court, Tribunal or Mational
Tribunal for extension of such period or for any other
renson, il the presiding officer of such Labour Court,
Tribunal or Notional Tribunal considers it nucesaary or

“lea. b At 46 of 18HE, & B {wnd 21810840

"lan, by Act 36 of 1856, 8 7wl 11067,

*Ralir to W Act T3 of 1980, 8§ 4 in the appendin for the now
Srilbsertion (10

", by 5 T, dlid | T i tribumal® fwee f 10318671

T by Art 48 0l THEE, e, S twol £ 218 10841
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